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0HVVDJH�IURP�WKH�&KLHI 

      In review of the police department’s annual report for this past year, I am reminded of the 
popular “Harry Potter” novels by J.K. Rowling where the main villain is so feared and disliked, his 
name is unmentionable.  Only as the series progresses do the characters dare mention 
Voldemort by name.  The year after 2019 and before 2021 might have earned the same disdain.  
As time goes on, we may feel comfortable enough to speak freely of 2020; the damage done, 
and the adaptive efforts made to persevere.  The outlasting impression for me is the sacrifice 
and dedication it took from all employees of the Lake Jackson Police Department to continue to 
serve our citizens.  I could not be more proud. 

       To reduce COVID exposure, we transitioned from proactive traffic enforcement to keeping a 
pulse on what was happening and intervening in a more reactive mode.  This reinforced the 
necessity in normal times of officer presence and enforcement, as very quickly motorists 
discovered our withdrawal and changed driving habits.  County Jails refused prisoners on most 
misdemeanor charges and making arrests increased exposures in our own facility.  Being 
flexible and creative in problem solving was key to success.  We quickly became subject matter 
experts on Donning and Doffing PPE and gathering critical health information prior to dispatching 
emergency personnel to calls.  Our employees tolerated extremely fluid work schedules; 
changing in the beginning to week-on and week-off to minimize chances of devastating the 
workforce, then back to rotating schedules but always having to adapt for co-workers who might 
be out for exposure or infection.   About the time we adjusted to our new normal, 2020 said, 
“Hold my beer and watch this!”, and we were back to adjusting shifts and asking more overtime 
of our officers in order to man water PODs.  Throw in a couple of hurricane scares, protests, with 
a good heap of financial woes and losing too many good employees to other agencies, there is 
little wonder we hesitate to call the year by name.  As a community and its police department, we 
suffered, sacrificed, and survived together, supporting each other along the way.  What makes 
us stronger: We adapted by being flexible, learned to meet virtually, work remotely, practice 
officer safety during a pandemic, gained valuable experience in working unique emergency 
situations, stood by the freedoms we swore to protect in the midst of mandates and remained 
compassionate, remembering we are all in the boat together. 

      In the end, what Harry Potter learns about himself gains him the advantage over his 
nemesis.  As 2021 moves along, we hope to shake loose the fog of 2020 and pray it never 
reincarnates, but we take with us the very unique experiences of this past year which have better 
prepared us to serve.

Paul M. Kibodeaux 



/DNH�-DFNVRQ�3ROLFH�'HSDUWPHQW 

,W� LV� WKH�PLVVLRQ�RI� WKH�/DNH�-DFNVRQ�3ROLFH�'HSDUWPHQW� WR�SRVLWLYHO\� LPSDFW� WKH�TXDOLW\�RI� OLIH�
WKURXJKRXW� WKH� FRPPXQLW\� E\� GHOLYHULQJ� SURIHVVLRQDO� DQG� FRXUWHRXV� VHUYLFHV�� SUHVHUYLQJ� WKH�
SHDFH�� HQIRUFLQJ� WKH� ODZ� DQG�&RQVWLWXWLRQ�� SURWHFWLQJ� SURSHUW\�� DQG� SURYLGLQJ� D� VDIH� HQYLURQ�
PHQW�IRU�DOO�FLWL]HQV� 
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Patrol Division 
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The duties and responsibilities of the Patrol Division 
are to respond to emergency and non-emergency calls, 
patrolling business districts and residential 
neighborhoods, enforcing traffic laws and community 
policing.  The Patrol Division is divided into 4 shifts, 
with each shift consisting of 1 Patrol Sergeant, 1 Patrol 
Corporal, and 5 Officers.  The Traffic Officers work 
separately from the shifts and are assigned to work 
primarily during the daylight hours during heavier traffic 
flow and respond to traffic complaints, traffic accidents, 
reckless driver calls, and other traffic related calls 
which are based on recent trends, construction, traffic 
flow, traffic violations, etc.

� Each Patrol Vehicle is equipped with the latest 
modern equipment available to assist Officers in the

performance of their duties and to allow them to spend more time on patrol. Some of the 
equipment to mention is radar-stationary/moving, Watchguard Video Cameras, advanced lighting 
and safety signals which includes low frequency rumblers, Opticom traffic control system which 
transmits a signal to approaching intersection traffic signals and directs the traffic signals to 
change allowing the intersection to clear for approaching emergency vehicles. In addition, there 
are in car laptop computers used for report writing, obtaining information from the department’s 
mainframe computer, obtaining driver license and criminal history information for investigative 
purposes.   �� 

)LHOG�2SHUDWLRQV 

3DWURO�'LYLVLRQ 

The Lake Jackson Police Department Patrol Division consists of 1 Division Lieutenant, 4 Patrol 
Sergeants, 4 Patrol Corporals, 20 Patrol Officers, 4 Traffic Officers of which 3 are assigned to 
motorcycles and 1 is assigned to a patrol car, and 6 Reserve Officers.
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The chart printed below shows a five year comparison of data which includes all the patrol division's 
calls for service, including all self-initiated activities and the second bar is of dispatched calls for 
service only. The third bar is all offense reports generated and completed by Patrol Officers.  This is 
broken down by districts which include District 1, District 2, District 3, and Other.  

Other calls which are not included within the three districts are all other calls not included in one of 
the three districts and also includes some other agencies assist calls, warrant service calls, follow up 
investigations, and court duty. 

As noted for the year 2020, there was an overall drop in all areas as a result of the COVID 19 
Pandemic.  

Field Operations 
Patrol Division 

Patrol Division Unmanned Hours

The Patrol Division works a total of 66,560 hours per year.  The standard total hours worked per 
officer each year is 2080.  In 2020, the Patrol Division had a total of 5957.5 hours that were 
unmanned due to some personnel resigning, retiring, transferring to other divisions/departments, 
etc.  Those hours equal to 8.95 percent of the total man hours or the equivalent of 2.86 patrol 
positions for the year.
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 )LHOG�2SHUDWLRQV 

3DWURO�'LYLVLRQ 

6HFXULW\�&KHFNV 

$V� D� IXUWKHU� VHUYLFH� WR� RXU� FRPPXQLW\�� WKH� SROLFH� GHSDUWPHQW� RIIHUV� UHVLGHQWLDO� VHFXULW\�
FKHFNV���2IILFHUV�ZLOO�FKHFN�UHVLGHQFHV�IRU�D�PD[LPXP�RI�WKLUW\�GD\V�ZKLOH�WKH�KRPHRZQHU�LV�
DZD\�� ,Q� 20���� WKH� SROLFH� GHSDUWPHQW� UHFHLYHG� 86� UHTXHVWV� IRU� UHVLGHQWLDO� VHFXULW\�
FKHFNV�DQG�UHFRUGHG�379�UHVSRQVHV�WR�WKHVH�UHTXHVWV 

)URP�WKH�WLPH�SULRULW\�³3´�FDOOV� �KLJKHVW�SULRULW\�UHTXLULQJ�HPHUJHQF\�UHVSRQVH��ZHUH� UHFHLYHG��HQ�
WHUHG� LQWR� WKH� FRPSXWHU�� GLVSDWFKHG� DQG� DUULYHG�� SDWURO� RIILFHUV� KDG� DQ� DYHUDJH� UHVSRQVH� WLPH� RI�
���2�PLQXWHV�� �:H�KDG�DQ�DYHUDJH�UHDFWLRQ�WLPH���UHVSRQVH�WLPH�DIWHU� WKH�RIILFHU�UHFHLYHG�WKH�FDOO��
RI� ��07� PLQXWHV�� � 5HDFWLRQ� WLPH� LV� WKH� DFWXDO� UHVSRQVH� WLPH� SROLFH� DJHQFLHV� XVH� IRU� UHVSRQVH�
WLPH�VWDWLVWLFV���$�WRWDO�RI�529�SULRULW\�³3´�FDOOV�ZHUH�DQVZHUHG� 
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)LHOG�2SHUDWLRQV 

3DWURO�'LYLVLRQ 

0LVGHPHDQRU� &� 2IIHQVHV� LQFOXGH� WRWDO� QXPEHU� RI� WUDIILF� VWRSV�� WUDIILF� 9LRODWLRQV� ILOHG�
WKURXJK�0XQLFLSDO�&RXUW��DQG�2WKHU�&ODVV�&�RIIHQVHV��3XEOLF�,QWR[LFDWLRQ��'LVRUGHUO\�&RQ�
GXFW�� 3RVVHVVLRQ� RI� 1DUFRWLF� 3DUDSKHUQDOLD�� &LW\� 2UGLQDQFH� 9LRODWLRQV�� HWF�� DOVR� ILOHG�
WKURXJK�0XQLFLSDO�&RXUW���  

    )DWDOLWLHV  

05/09/2020  900 Blk Hwy 332 

07/30/2020 500 Blk Oyster Creek Dr.

10/29/2020 100 College Dr  (Assist other Agency) 

12/10/2020 100 Lake Rd/101 Cacao
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)LHOG�2SHUDWLRQV 

3DWURO�'LYLVLRQ 

6FKRRO�=RQH�9LRODWLRQV  
6FKRROV�DUH�LQ�VHVVLRQ�DSSUR[LPDWHO\�����GD\V�SHU�\HDU��7KH�JUDSKV�GHSLFW�RQO\�YLRODWLRQV�
ZKLFK�RFFXUUHG�GXULQJ�FODVV�KRXUV��� 
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)LHOG�2SHUDWLRQV 

3DWURO�'LYLVLRQ 

7KH� WDEOH� EHORZ� UHSUHVHQWV� RXU� ZDUUDQW� DFWLYLW\� IRU� ��20�� �:DUUDQWV� DUH� LVVXHG� E\� YDULRXV� FRXUWV�
WKURXJKRXW�RXU�DUHD�ZKLFK� LQFOXGH�0XQLFLSDO��&RXQW\�&RXUW�DW� /DZ��DQG�'LVWULFW� �6WDWH��&RXUW�� �$OO�
RIILFHUV�DUH�UHVSRQVLEOH�IRU�ZDUUDQW�H[HFXWLRQ��ZKLFK�HQFRPSDVVHV�ORFDWLQJ�DQG�DUUHVWLQJ�WKH�ZDQWHG�
SHUVRQ���2XU�&RPPXQLFDWLRQV�6SHFLDOLVW�HQWHU�ZDUUDQWV�IURP�WKH�FRXUWV�LQWR�RXU�FRPSXWHU�GDWDEDVH�
DQG�PDLQWDLQ�WKHP�LQ�WKH�GLVSDWFK�RIILFH�� 

2IIHQVHV� LQYROYLQJ� 'ULYLQJ�:KLOH� ,QWR[LFDWHG�� ,QWR[LFDWLRQ� $VVDXOW�� ,QWR[LFDWLRQ� 0DQVODXJKWHU�� DQG�
'ULYLQJ�8QGHU�WKH�,QIOXHQFH�DUH�FULPHV�FRPPLWWHG�E\�DGXOW�DQG�MXYHQLOHV�ZKR�KDYH�FRQVXPHG�DOFR�
KROLF� EHYHUDJHV�� �)RU� MXYHQLOHV�� WKH� YLRODWLRQ� LV�ZLWK�DQ\�QRWDEOH�DPRXQW�RI� DOFRKROLF� EHYHUDJH�RQ�
WKHLU� EUHDWK� ZKLFK� LQFOXGHV� SHUVRQV� XQGHU� WKH� DJH� RI� WZHQW\-RQH�� � )RU� DGXOWV� WZHQW\-RQH� \HDUV�
RI�DJH�DQG�ROGHU�� WKH�EORRG�DOFRKRO� OHYHO�PXVW�EH������RU�JUHDWHU�� �'ULYLQJ�:KLOH� ,QWR[LFDWHG�GRHV�
QRW�RQO\� LQYROYH� DOFRKRO�� � 7KLV� RIIHQVH� DOVR� LQFOXGHV� DQ\� RWKHU� VXEVWDQFH� ZKLFK� PD\� LPSDLU� WKH�
GULYHU¶V�DELOLW\�WR�RSHUDWH�D�PRWRU�YHKLFOH��� 

Family Violence is a continuing issue in our city.  In 2019, the number of Family Violence offenses 
was 245. In 2020, the number of Family Violence offenses was 236, which is a slight drop by 3.68%  
Many family violence cases go unreported as the victims are reluctant to report the crimes for fear of 
retaliation. 
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)LHOG�2SHUDWLRQV 

-DLO�+ROGLQJ�)DFLOLW\ 

7KH�/DNH�-DFNVRQ�3ROLFH�'HSDUWPHQW�MDLO�IDFLOLW\�LV�RSHUDWHG�XQGHU�6WDWH�JXLGHOLQHV�DV�D�WHPSR�
UDU\�KROGLQJ�IDFLOLW\�SURYLGLQJ�KRXVLQJ��FDUH��DQG�FXVWRG\�RI�LQGLYLGXDOV�DUUHVWHG���7KH�IDFLOLW\�KDV�
DFFRPPRGDWLRQV�IRU�XS�WR����RFFXSDQWV�DQG�KDV���GHWR[LILFDWLRQ�FHOOV���7KLV�\HDU��ZH�UHPRGHOHG�
RQH�RI�WKH�FHOOV�ZKLFK�KDG�QRW�EHHQ�LQ�VHUYLFH�IRU�\HDUV���7KLV�FHOO�SURYLGHG�D�VHFRQG�GHWR[LILFD�
WLRQ�FHOO��� 

3HUVRQV�LQ�FXVWRG\�IRU�RQO\�&ODVV�&�RIIHQVHV�DUH�GHWDLQHG�IRU�OHVV�WKDQ�IRXU�GD\V�SULRU�WR�SRVWLQJ�
ERQG��SD\LQJ�ILQHV��RU�JLYHQ�FUHGLW�WLPH�VHUYHG���,QGLYLGXDOV�DUUHVWHG�IRU�&ODVV�%�RU�DERYH�RIIHQV�
HV�HLWKHU�SRVW�ERQG�RU�DUH�WUDQVIHUUHG�WR�WKH�%UD]RULD�&RXQW\�'HWHQWLRQ�&HQWHU��� 
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)LHOG�2SHUDWLRQV 

7UDIILF�8QLW 

7KH�7UDIILF�8QLW�FRQVLVWV�RI�IRXU�RIILFHUV�ZKR�DUH�WUDLQHG�WR�XVH�PRWRUF\FOHV�DQG�RQH�RIILFHU�DV�
VLJQHG� WR�D�YHKLFOH�� �$OO�RIILFHUV�RI� WKH�7UDIILF�8QLW�KDYH�DGGLWLRQDO� WUDLQLQJ� IRU� LQYHVWLJDWLRQ�RI�
YHKLFOH�FUDVKHV�� �7KH�7UDIILF�8QLW�KDV�SHUIRUPHG�ZHOO�RYHU���20�DQG�KDYH�FRQWLQXHG�ZRUNLQJ�
WKURXJKRXW�WKH�FLW\�LQ�UHVSRQVH�WR�WUDIILF�FRPSODLQWV�DOVR�ZKLOH�DGGUHVVLQJ�GHYHORSLQJ�WUHQGV�RI�
WUDIILF�FRQJHVWLRQ�DQG�DFFLGHQWV�ZLWK�WKH�JRDO�RI�PDNLQJ�WUDYHO�LQ�DQG�WKURXJK�WKH�FLW\�VDIH�� 

7KH�7UDIILF�8QLW�has performed less over the past year, partially due to the COVID Pandemic 
and Traffic Officers also working in the Field Training Program by helping to train new officers
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)එඍඔඌ�2඘ඍකඉගඑ඗ඖඛ 
5ਠਢਨਠਫ�3਱ਮਥਨਫਨਭਦ 

7KH�7H[DV�&RGH�RI�&ULPLQDO�3URFHGXUH��&&3���$UWLFOH�������UHTXLUHV�ODZ�HQIRUFHPHQW�DJHQFLHV�
WR� FRPSLOH� GDWD� SHUWDLQLQJ� WR� WUDIILF� VWRSV�PDGH� E\� WKH� DJHQF\�� DORQJ�ZLWK� RWKHU� LQIRUPDWLRQ��
VXFK� DV� WKH� UHDVRQ� IRU� WKH� VWRS�� UDFH� DQG�HWKQLFLW\� RI� WKH� GULYHU�� LI� D� VHDUFK�ZDV�PDGH�� DQG�
ZKHWKHU�FRQWUDEDQG�ZDV�IRXQG�� �&&3�$UWLFOH�������UHTXLUHV�D�FRPSDUDWLYH�DQDO\]DWLRQ�RI� WKLV�
LQIRUPDWLRQ�ZLWK�D�JRDO�WRZDUGV�SURYLGLQJ�HTXLWDEOH�ODZ�HQIRUFHPHQW�VHUYLFH�WR�DOO�FLWL]HQV� 

&KDQJHV�WR�UDFLDO�SURILOH�UHSRUWLQJ�LQ�������QDPHO\�+%�������6DQGUD�%ODQG�$FW���UHTXLUH�D�PRG�
LILHG� IXOO� UHSRUW� IURP� DOO� DJHQFLHV�� UDWKHU� WKDQ� WKH� 7LHU� �� RU� 7LHU� �� UHSRUWLQJ� DV� LQ� \HDUV� SDVW��
ZKLFK� ZDV� GHSHQGHQW� RQ� ZKHWKHU� WKH� DJHQF\� KDG� DGHTXDWH� YLGHR� DQG� UHWHQWLRQ�� � &KDQJHV�
PDGH�WR�RXU� UHSRUWLQJ�V\VWHP�WR�DFFRPPRGDWH� WKLV�QHZ�UHSRUW�SUHYHQW�XV�IURP�SURGXFLQJ� WKH�
UHSRUW�LQ�WKH�VW\OH�RU�IRUP�DV�LQ�\HDUV�SDVW�� 
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Racial Profiling Report | Full
_______________________________________________________________________________________________________________________________

Agency Name:  LAKE JACKSON POLICE DEPT.
Reporting Date:  03/01/2021
TCOLE Agency Number:  039212

Chief Administrator:  PAUL M. KIBODEAUX

Agency Contact Information:
Phone:  (979) 415-2700 
Email:  pkibodeaux@lakejacksonpd.net

Mailing Address:
5A OAK DRIVE
LAKE JACKSON, TX  77566

This Agency filed a full report

LAKE JACKSON POLICE DEPT. has adopted a detailed written policy on racial profiling. Our policy:

1)  clearly defines acts constituting racial profiling;

2) strictly prohibits peace officers employed by the LAKE JACKSON POLICE DEPT. from engaging in racial
profiling;

3) implements a process by which an individual may file a complaint with the LAKE JACKSON POLICE
DEPT. if the individual believes that a peace officer employed by the LAKE JACKSON POLICE DEPT. has
engaged in racial profiling with respect to the individual;

4) provides public education relating to the agency's complaint process;

5) requires appropriate corrective action to be taken against a peace officer employed by the LAKE JACKSON
POLICE DEPT. who, after an investigation, is shown to have engaged in racial profiling in violation of the
LAKE JACKSON POLICE DEPT. policy;

6) requires collection of information relating to motor vehicle stops in which a warning or citation is issued and
to arrests made as a result of those stops, including information relating to:

a. the race or ethnicity of the individual detained;
b. whether a search was conducted and, if so, whether the individual detained consented to the search;
c. whether the peace officer knew the race or ethnicity of the individual detained before detaining that
individual;
d. whether the peace officer used physical force that resulted in bodily injury during the stop;
e. the location of the stop;
f. the reason for the stop.

7) requires the chief administrator of the agency, regardless of whether the administrator is elected, employed, or
appointed, to submit an annual report of the information collected under Subdivision (6) to:

a. the Commission on Law Enforcement; and
b. the governing body of each county or municipality served by the agency, if the agency is an agency of a
county, municipality, or other political subdivision of the state.
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Motor Vehicle Racial Profiling Information

Total stops:  9008
_______________________________________________________________________________________________________________________________

Street address or approximate location of the stop
4445
0
4528
26

City street
US highway
County road
State highway
Private property or other 9

Was race or ethnicity known prior to stop?
14Yes 

No 8994

Race / Ethnicity
7
254
1181
7089

Alaska Native / American Indian 
Asian / Pacific Islander
Black
White
Hispanic / Latino 477

Gender
Female 3438

1
58
439
2710
230

Male 5570
6
196
742
4379

Alaska Native / American Indian 
Asian / Pacific Islander
Black
White
Hispanic / Latino

Alaska Native / American Indian 
Asian / Pacific Islander
Black
White
Hispanic / Latino 247

Reason for stop?
Violation of law 51

0
0
10

Alaska Native / American Indian 
Asian / Pacific Islander
Black
White 40
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Hispanic / Latino 1

Preexisting knowledge 14

Alaska Native / American Indian 0

Asian / Pacific Islander 1

Black 4

White 5

Hispanic / Latino 4

Moving traffic violation 7474

Alaska Native / American Indian 7

Asian / Pacific Islander 228

Black 978

White 5841

Hispanic / Latino 420

Vehicle traffic violation 1469

Alaska Native / American Indian 0

Asian / Pacific Islander 25

Black 189

White 1204

Hispanic / Latino 52

Was a search conducted?

Yes 250

Alaska Native / American Indian 0
Asian / Pacific Islander 1
Black 58
White 182
Hispanic / Latino 9

No 8758

Alaska Native / American Indian 7
Asian / Pacific Islander 253
Black 1123
White 6907
Hispanic / Latino 468

Reason for Search?

Consent 83

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 12

White 70
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Hispanic / Latino 1

Contraband 13

Alaska Native / American Indian 0

Asian / Pacific Islander 1

Black 3

White 9

Hispanic / Latino 0

Probable 125

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 38

White 80

Hispanic / Latino 7

Inventory 10

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 1

White 8

Hispanic / Latino 1

Incident to arrest 19

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 4

White 15

Hispanic / Latino 0

Was Contraband discovered?

Yes 145 Did the finding result in arrest?

(total should equal previous column)
Alaska Native / American Indian 0 Yes 0 No 0

Asian / Pacific Islander 1 Yes 0 No 1

Black 32 Yes 9 No 23

White 103 Yes 51 No 52

Hispanic / Latino 9 Yes 4 No 5

No 105

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 26

White 76

Hispanic / Latino 3
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Description of contraband

Drugs 108

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 21

White 82

Hispanic / Latino 5

Weapons 3

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 2

Hispanic / Latino 1

Currency 0

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 0

Hispanic / Latino 0

Alcohol 15

Alaska Native / American Indian 0

Asian / Pacific Islander 1

Black 5

White 9

Hispanic / Latino 0

Stolen property 0

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 0

Hispanic / Latino 0

Other 19

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 6

White 13

Hispanic / Latino 0

Result of the stop

Verbal warning 18
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Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 6

White 11

Hispanic / Latino 1

Written warning 6728

Alaska Native / American Indian 6

Asian / Pacific Islander 195

Black 884

White 5343

Hispanic / Latino 300

Citation 2121

Alaska Native / American Indian 0

Asian / Pacific Islander 59

Black 263

White 1629

Hispanic / Latino 170

Written warning and arrest 69

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 13

White 54

Hispanic / Latino 2

Citation and arrest 15

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 6

White 9

Hispanic / Latino 0

Arrest 57

Alaska Native / American Indian 1

Asian / Pacific Islander 0

Black 9

White 43

Hispanic / Latino 4

Arrest based on

Violation of Penal Code 67

Alaska Native / American Indian 0

Asian / Pacific Islander 0
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Black 11

White 52

Hispanic / Latino 4

Violation of Traffic Law 5

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 5

Hispanic / Latino 0

Violation of City Ordinance 0

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 0

Hispanic / Latino 0

Outstanding Warrant 68

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 17

White 50

Hispanic / Latino 1

Was physical force resulting in bodily injury used during stop?

Yes 0

Alaska Native / American Indian 0

Asian / Pacific Islander 0

Black 0

White 0

Hispanic / Latino 0

No 9008

Alaska Native / American Indian 7

Asian / Pacific Islander 254

Black 1183

White 7097

Hispanic / Latino 478

Number of complaints of racial profiling
Total 0

Resulted in disciplinary action 0

Did not result in disciplinary action 0
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)එඍඔඌ�2඘ඍකඉගඑ඗ඖඛ 
7਱ਠਨਭਨਭਦ 

The Texas Commission on Law Enforcement (TCOLE) requires all law enforcement officers to 
attend continuing education training. Officers must complete all mandated training each two year 
cycle.  The last cycle ended August 31, 2019 and the next will end August 31, 2021.   
 
The Patrol division officers attended 2607 hours of TCOLE reportable training in 2020. An additional 
478 hours of non-reportable training was also completed during the year.  Non-reportable training 
hours are those training hours in excess of certain limitations placed on reporting by TCOLE, and 
may involve new officer field training , training not sanctioned by TCOLE, or similar necessary but 
non-credit hours of instruction. While these hours will not be awarded on the TCOLE transcript, they 
are vital in full development of our staff.  21



&ULPLQDO�,QYHVWLJDWLRQV 

22



&ULPLQDO�,QYHVWLJDWLRQV 

The Lake Jackson Police Department Criminal Investigations Division (CID) is comprised of 12 
officers.  This division is staffed by a Detective Lieutenant, five Detective Sergeants, two Detectives, a 
Narcotics Sergeant, a Narcotics Investigator, a Reserve Detective, and a temporarily assigned Patrol 
Officer in the assignment of Evidence Officer. 

The Detective Lieutenant is the Division Commander and oversees all the Detectives and their 
investigations.  The Detective Sergeant’s primary responsibilities are the investigation of felony-level 
offenses and other major incidents.  The Detectives work primarily misdemeanor-level cases.  
Additionally, the Reserve Detective assists other investigators in their case investigations, including 
prisoner transports, warrant services, and evidence collection.  

The Narcotics Sergeant and Investigator work narcotic and vice related cases occurring in our local 
area.  These two investigators further assist our department in various other assignments including 
the locating of wanted persons, recovery of stolen property, undercover operations, and gathering of 
information concerning criminal actors in our area.  Both positions are also assigned to the Brazoria 
County Narcotics Task Force. 

In addition to the normal criminal investigations being conducted by CID, a Detective Sergeant is also 
responsible for maintaining all Sex Offender Registrations within the city.  The Detective Sergeant 
ensures that each offender is properly registered and reports as required by law.  A Detective also 
assists the Detective Sergeant in ensuring the compliance in all state laws and city ordinances.  
Random address and registration checks are conducted throughout the year to ensure compliance. 
CID is also responsible for the review and investigation of all referrals received from Child Protective 
Services and Adult Protective Services.  Our Detectives work hand in hand with other local, state, and 
federal agencies to ensure the safety of our citizens, especially those who are most vulnerable. One 
Detective Sergeant is assigned to a Multi-Agency/Multi-Jurisdictional Internet Crimes Against 
Children (ICAC) Task force that focuses on the on-line solicitation, possession, and production of 
child pornography.  
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&ULPLQDO�,QYHVWLJDWLRQV 

Another responsibility of CID is the maintenance and safe keeping of the department’s evidence 
and property room.  A Detective Sergeant is tasked with the management of evidence storage, 
which includes the processing of physical evidence, transport of evidence to and from court and 
laboratories, and ensures proper dispositions of the property after trials.  There are almost 13,700 
items of evidence stored at the Lake Jackson Police Department.  Due to the vast amount of 
evidence stored and maintained, along with the responsibilities of providing and copying digital 
evidence in preparation for prosecution, a patrol officer has been reassigned to assist with 
evidence management until a permanent position is secured. This staffing addition was crucial to 
ensure the effective management and timely processing of evidence and the related duties.    

In 2020, there were 860 case investigations assigned to CID, which is a decrease from the 936 
cases assigned in 2019. This decline is a direct result to businesses being shut down and citizens 
being on self-lock down due to the Covid-19 pandemic. 

Despite the challenges that came from the COVID-19 pandemic, like all offenders wearing face 
masks making identification nearly impossible and the Brazoria County Jail restricting the intake 
of non-violent offenders, this division still maintained a case clearance rate of 67% in 2020, which 
is far above the state and national average in every category.  Also, in 2020 Detectives obtained 
over 200 warrants of arrest for suspects involved in criminal activity ranging from theft of property 
to robbery, and burglary to possession of child pornography.  

CID continues to work diligently and aggressively investigate all forms of criminal activity and to 
identify those responsible by using both proven traditional and newly developed methods and 
investigative processes. With society’s heavy reliance on technology, and the criminal element 
becoming smarter and more innovative with committing digital based offenses, investigators are 
now tasked with navigating that technology to seek and uncover evidence of offenses that did not 
exist in years past. 

Investigators regularly seek out video footage near crime scenes and apply for search warrants 
seeking digital information stored with cellular service carriers, Internet service providers, and 
within electronic devices themselves.  This information provides new options for gathering 
evidence of criminal activity, but also adds to the time and amount of work each detective does in 
each investigation.  The case clearance rates this division has continued to maintains verses the 
case load that each investigator carriers, clearly demonstrates the level of excellence the 
investigators of this division hold themselves to. 
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&ULPLQDO�,QYHVWLJDWLRQV 

&RQWLQXHG��� 
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&ULPLQDO�,QYHVWLJDWLRQV 

���� 
��RI� 

,QFLGHQWV 

&OHDUDQFH�
� 

� 7KHIW ��� ��� 

� ,GHQWLW\�7KHIW ��� ��� 

� %XUJODU\�RI�9HKLFOHV �� ��� 

� &ULPLQDO�0LVFKLHI �� ��� 

� %XUJODU\�RI�+DELWDWLRQ �� ��� 

� 'HDWK�,QYHVWLJDWLRQ �� ��� 

� )RUJHU\ �� ��� 

� $VVDXOW �� ���� 

� &UHGLW�'HELW�&DUG�$EXVH �� ��� 

�� 8QDXWKRUL]HG�8VH�RI�9HKLFOH �� ��� 

���� 
��RI� 

LQFLGHQWV 

&OHDUDQFH�
� 

� %XUJODU\�RI�9HKLFOH ��� ��� 

� 7KHIW ��� ��� 

� )UDXG�XVH�RI�3RVVHVVLRQ�RI�,'� ��� ��� 

� &ULPLQDO�0LVFKLHI �� ��� 

� %XUJODU\�RI�+DELWDWLRQ �� ��� 

� 'HDWK�,QYHVWLJDWLRQ �� ��� 

� ,QFLGHQW �� ��� 

� %XUJODU\�RI�%XLOGLQJ �� ��� 

� $VVDXOW �� ���� 

�� 8QDXWKRUL]HG�8VH�RI�9HKLFOH �� ��� 

���� 
��RI� 

LQFLGHQWV 

&OHDUDQFH�
� 

� 7KHIW ��� ��� 

� %XUJODU\�RI�9HKLFOHV ��� ��� 

� )UDXG�XVH�RU�3RVVHVVLRQ�RI�,' �� ��� 

� %XUJODU\�RI�+DELWDWLRQ �� ��� 

� &ULPLQDO�0LVFKLHI �� ��� 

� $VVDXOW �� ��� 

� 8QDXWKRUL]HG�XV�RI�9HKLFOH �� ��� 

� )RUJHU\ �� ��� 

� &UHGLW�&DUG�RU�'HELW�&DUG�$EXVH �� ��� 

�� 6H[XDO�$VVDXOW �� ��� 

���� 
��RI� 

,QFLGHQWV 

&OHDUDQFH�
� 

� 7KHIW ��� ��� 

� %XUJODU\�RI�9HKLFOH ��� ��� 

� )UDXGXOHQW�8VH�RI�,' ��� ��� 

� %XUJODU\�RI�+DELWDWLRQ �� ��� 

� &ULPLQDO�0LVFKLHI �� ��� 

� 'HDWK�,QYHVWLJDWLRQ �� ���� 

� %XUJODU\�RI�%XLOGLQJ �� ��� 

� 6H[XDO�$VVDXOW �� ��� 

� $VVDXOW �� ���� 

�� 8QDXWKRUL]HG�8VH�RI�9HKLFOH �� ��� 
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7UDLQLQJ 
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&ULPLQDO�,QYHVWLJDWLRQV 

1DUFRWLFV 

7KH�/DNH�-DFNVRQ�3ROLFH�'HSDUWPHQW� LV�IRFXVHG�RQ�GHWHUULQJ�QDUFRWLFV�FULPH�LQ�/DNH�-DFNVRQ�DQG�
%UD]RULD�&RXQW\��:H�KDYH�RQH�1DUFRWLFV�6JW�� DQG�RQH�1DUFRWLFV�2IILFHU�DVVLJQHG� WR� WKH�%UD]RULD�
&RXQW\�7DVN�)RUFH��7KLV�XQLW�LV�PDGH�XS�RI�H[SHULHQFHG�RIILFHUV�IURP�DOO�SDUWLFLSDWLQJ�%UD]RULD�&RXQ�
W\�ODZ�HQIRUFHPHQW�DJHQFLHV��,Q���20�WKH�7DVN�)RUFH�ZRUNHG�D�WRWDO�RI�245�FDVHV��2I�WKRVH�FDVHV��
230�ZHUH� LQ� VRXWKHUQ�%UD]RULD�&RXQW\��7KHUH�ZHUH�43� FDVHV� LQ�/DNH� -DFNVRQ��2WKHU�VXUURXQGLQJ�
FLWLHV� WRWDOHG�187�FDVHV�� ,Q���19�/DNH�-DFNVRQ�KDG�57�FDVHV DQG�WKLV�\HDU�Lake JAckson had a 
slight decrease to 43, but the surrounding Brazoria cases more than doubled��$GGLQJ�RXU��QG�
1DUFRWLFV�2IILFHU�4�\HDUV�DJR�KDV�JLYHQ�XV�WKH�DELOLW\�WR�KDYH�PRUH�LQ-GHSWK� LQYHVWLJDWLRQV� WKDQ�HYHU�
EHIRUH�� �:H� KDYH� D� FRPSOLPHQW� RI� VSHFLDOO\� WUDLQHG�RIILFHUV� WKDW�PDNH�XS�RXU�SSHFLDO�RHVSRQVH�
THDP (SRT)��7KH\�URXWLQHO\�DVVLVW�ZLWK� WKH�7DVN�)RUFH�RQ�1DUFRWLFV�DUUHVW�DQG�VHDUFK�ZDUUDQWV��
Our team works closely with many other Brazoria County agencies, because tKRVH�ZKR�XVH�DQG�VHOO�
LOOLFLW�GUXJV�GR�QRW�DGKHUH�WR�&LW\�/LPLWV�VLJQV��2XU�1DUFRWLFV�'LYLVLRQ�ZRUN�WKHLU�FDVHV�LQ�DQG�DURXQG�
/DNH�-DFNVRQ�ZKLFK�LQ�WXUQ�OHDGs�WR�EHWWHU�DQG�PRUH�WKRURXJK�LQYHVWLJDWLRQV��7KH�FDVHV�LQ�/DNH�
-DFNVRQ�ZLOO�UHPDLQ�VHSDUDWH�LQ�WKH�EHORZ�JUDSK, but the overall numbers of their activity certainly 
reflect the excellent work they do to keep drugs out of our city��7KLV�\HDU�WKH�WDVN�IRUFH�VHL]HG�
1DUFRWLFV�ZLWK�D�VWUHHW�YDOXH�RI��18,100��7KH�WDVN�IRUFH�DOVR�VHL]HG�almost��49,000�LQ�FDVK�IURP�
WKHVH�GUXJ�VHL]XUHV��7KH�3DWURO�'LYLVLRQ�ZRUNV�ZLWK�RXU�1DUFRWLFV�RIILFHUV�RQ�D�YDULHW\�RI�GUXJV�
FDVHV��7KH�Lake Jackson 3DWURO�'LYLVLRQ�DOVR�URXWLQHO\�PDNHV�DUUHVWV�RQ�GUXJ�FKDUJHV�WKURXJK�
URXWLQH�WUDIILF�VWRSV�DQG�FDOOV�IRU�VHUYLFH��2XU�RIILFHUV�UHFHLYH�URXWLQH�WUDLQLQJ�RQ�GUXJ�GHWHFWLRQ�
WHFKQLTXHV��7KLV�KDV�HQKDQFHG�WKH�RIILFHU¶V�DELOLWLHV�WR�GLVFRYHU�DQG�GHWHU�QDUFRWLFV�YLRODWLRQV��:H�
ZDQW�WR�WKDQN�WKH�&LWL]HQV�RI�/DNH�-DFNVRQ�IRU�WKHLU�FRQWLQXHG�VXSSRUW�RI�WKH�/DNH�-DFNVRQ�3ROLFH�
'HSDUWPHQW�DQG�RXU�SDUWQHULQJ�LDZ�EQIRUFHPHQW�AJHQFLHV�� 
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8QLIRUP�&ULPH�5HSRUWLQJ 

,QGH[�&ULPHV 

7KH�8&5�3URJUDP�KDV�H[SDQGHG�LQ�VFRSH��LPSRUWDQFH��DQG�VL]H�VLQFH�LWV�LQFHSWLRQ�RYHU�HLJKW�
GHFDGHV�DJR��7KH�)%,�8&5�3URJUDP�EHJDQ�ZLWK�ODZ�HQIRUFHPHQW�DJHQFLHV��/($V��LQ�����FLW�
LHV� IURP���� VWDWHV� VXEPLWWLQJ� FULPH�GDWD� LQ� -DQXDU\� �����DQG�QRZ�HQFRPSDVVHV�PRUH� WKDQ�
�������/($V�QDWLRQZLGH�WKDW�YROXQWDULO\�FRQWULEXWH�WKHLU�FULPH�VWDWLVWLFV��:LWKRXW�WKH�VXSSRUW�RI�
WKHVH�FLW\��FRXQW\��VWDWH��WULEDO��DQG�IHGHUDO�DJHQFLHV��WKH�)%,�8&5�3URJUDP�FRXOG�QRW�IXOILOO� LWV�
PLVVLRQ�WR�JHQHUDWH�D�UHOLDEOH�VHW�RI�FULPH�VWDWLVWLFV�IRU�XVH�LQ�ODZ�HQIRUFHPHQW�DGPLQLVWUDWLRQ��
RSHUDWLRQ��DQG�PDQDJHPHQW��7R�HQVXUH�WKH�EHVW�UHSRUWLQJ�SRVVLEOH��WKH�8&5�VWDII�GHYHORSHG��
DQG�KDV�IXUWKHU�UHYLVHG��WKLV�KDQGERRN�WR�DVVLVW�SDUWLFLSDWLQJ�DJHQFLHV�LQ�VXEPLWWLQJ�FULPH�GDWD�
WR�WKH�)%,��7KLV�GRFXPHQW�KHOSV�DJHQF\�VWDII�XQGHUVWDQG�DQG�DFFXUDWHO\�UHSRUW�WKHLU�DJHQF\¶V�
FULPH�ZKLFK�LV�FUXFLDO�WR�D�ZLGH�YDULHW\�RI�GDWD�XVHUV�ZKR�IRUPXODWH�SROLFLHV��PDNH�VWUDWHJLF�DQG�
RSHUDWLRQDO�GHFLVLRQV��DQG�FRQGXFW�FULPLQRORJLFDO�UHVHDUFK�DQG�DQDO\VLV�� 

7KH�7H[DV�3URJUDP 
2Q�-DQXDU\����������WKH�6WDWH�RI�7H[DV�DGRSWHG�WKH�8QLIRUP�&ULPH�5HSRUW�DV�LWV�RIILFLDO�
VWDWHZLGH�FULPH�UHSRUW��7KH�'HSDUWPHQW�RI�3XEOLF�6DIHW\�DFFHSWHG�WKH�UHVSRQVLELOLW\�WR�FROOHFW��
YDOLGDWH�DQG�WDEXODWH�8&5�UHSRUWV�IURP�DOO�UHSRUWLQJ�MXULVGLFWLRQV�LQ�7H[DV��7R�KDQGOH�WKLV�WDVN��
WKH�8QLIRUP�&ULPH�5HSRUWLQJ�6HFWLRQ�ZDV�HVWDEOLVKHG�ZLWKLQ�WKH�,GHQWLILFDWLRQ�DQG�&ULPLQDO�
5HFRUGV�'LYLVLRQ��QRZ�&ULPH�5HFRUGV�6HUYLFH��WR�FRRUGLQDWH�WKH�FROOHFWLRQ��SURFHVVLQJ��DQG�
SXEOLFDWLRQ�RI�LQIRUPDWLRQ�UHJDUGLQJ�WKH�H[WHQW�RI�PDMRU�FULPH�LQ�7H[DV� 

· (LJKW�,QGH[�&ULPHV�,QFOXGH�
· &ULPLQDO�+RPLFLGH
· )RUFLEOH�5DSH
· 5REEHU\
· $JJUDYDWHG�$VVDXOW
· %XUJODU\
· /DUFHQ\�–�7KHIW
· 0RWRU�9HKLFOH�7KHIW
· $UVRQ

8&5�WR�1,%56�&RQYHUVLRQ 

Beginning January 2021�WKH�/DNH�-DFNVRQ�3ROLFH�'HSDUWPHQW�LV�FRQYHUWLQJ�WR�WKH�1DWLRQDO�
,QFLGHQW�%DVHG�5H�SRUWLQJ�6\VWHP��1,%56���This section of the QH[W�DQQXDO�UHSRUW�
�ZLOO�ORRN�VRPHZKDW�GLIIHUHQW��
7KH�PDMRU�GLIIHUHQFHV�IURP�WKH�8&5�6XPPDU\�DQG�1,%56�UHSRUW�DUH�� 

1,%56�H[SDQGV�3DUW�,�RIIHQVHV�IURP���WR����FDWHJRULHV�� 
7KHUH�DUH�PRUH�GDWD�HOHPHQWV�FROOHFWHG�IRU�WKH�3DUW�,�RIIHQVHV�IRU�EHWWHU�FULPH�DQDO\VLV� 
0DJQHWLFDOO\�VXEPLWWHG��GLVN�RU�HOHFWURQLF�VXEPLVVLRQ��–�QR�SDSHU� 
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8QLIRUP�&ULPH�5HSRUWLQJ 

,QGH[�&ULPHV 

7KH�8&5�3URJUDP�FROOHFWV�VWDWLVWLFV�RQ�WKH�QXPEHU�RI�RIIHQVHV�NQRZQ�WR�ODZ�HQIRUFHPHQW��,Q�WKH�
WUDGLWLRQDO�6XPPDU\�5HSRUWLQJ�6\VWHP� �656��� WKHUH�DUH�HLJKW�FULPHV��RU�3DUW� ,�RIIHQVHV�� �PXUGHU�
DQG� QRQQHJOLJHQW� KRPLFLGH�� IRUFLEOH� UDSH�� UREEHU\�� DJJUDYDWHG� DVVDXOW�� EXUJODU\�� PRWRU� YHKLFOH�
WKHIW�� ODUFHQ\-WKHIW��DQG�DUVRQ�� WR�EH� UHSRUWHG� WR� WKH�8&5�3URJUDP��7KHVH�RIIHQVHV�ZHUH�FKRVHQ�
EHFDXVH�WKH\�DUH�VHULRXV�FULPHV��WKH\�RFFXU�ZLWK�UHJXODULW\�LQ�DOO�DUHDV�RI�WKH�FRXQWU\��DQG�WKH\�DUH�
OLNHO\�WR�EH�UHSRUWHG�WR�SROLFH�� 

7KH�3DUW�,�RIIHQVHV�DUH�GHILQHG�DV� 

&ULPLQDO�+RPLFLGH�-�D���0XUGHU�DQG�QRQQHJOLJHQW�PDQVODXJKWHU��WKH�ZLOOIXO��QRQQHJOLJHQW��NLOOLQJ�RI�
RQH�KXPDQ�EHLQJ�E\�DQRWKHU��'HDWKV�FDXVHG�E\�QHJOLJHQFH��DWWHPSWV�WR�NLOO��DVVDXOWV�WR�NLOO��VXL�
FLGHV��DQG�DFFLGHQWDO�GHDWKV�DUH�H[FOXGHG��7KH�SURJUDP�FODVVLILHV�MXVWLILDEOH�KRPLFLGHV�VHSDUDWHO\�
DQG�OLPLWV�WKH�GHILQLWLRQ�WR������WKH�NLOOLQJ�RI�D�IHORQ�E\�D�ODZ�HQIRUFHPHQW�RIILFHU�LQ�WKH�OLQH�RI�GXW\��RU�
����WKH�NLOOLQJ�RI�D�IHORQ��GXULQJ�WKH�FRPPLVVLRQ�RI�D�IHORQ\��E\�D�SULYDWH�FLWL]HQ��E���0DQVODXJKWHU�E\�
QHJOLJHQFH��WKH�NLOOLQJ�RI�DQRWKHU�SHUVRQ�WKURXJK�JURVV�QHJOLJHQFH��'HDWKV�RI�SHUVRQV�GXH�WR�WKHLU�
RZQ�QHJOLJHQFH��DFFLGHQWDO�GHDWKV�QRW�UHVXOWLQJ�IURP�JURVV�QHJOLJHQFH��DQG�WUDIILF�IDWDOLWLHV�DUH�QRW�
LQFOXGHG�LQ�WKH�FDWHJRU\�0DQVODXJKWHU�E\�1HJOLJHQFH� 

)RUFLEOH�5DSH�-�7KH�FDUQDO�NQRZOHGJH�RI�D�IHPDOH�IRUFLEO\�DQG�DJDLQVW�KHU�ZLOO��5DSHV�E\�IRUFH�DQG�
DWWHPSWV�RU�DVVDXOWV�WR�UDSH��UHJDUGOHVV�RI�WKH�DJH�RI�WKH�YLFWLP��DUH�LQFOXGHG��6WDWXWRU\�RIIHQVHV�
�QR�IRUFH�XVHG—YLFWLP�XQGHU�DJH�RI�FRQVHQW��DUH�H[FOXGHG� 

1RWH�� ,Q�'HFHPEHU������� WKH�8&5�3URJUDP�FKDQJHG� LWV�656�GHILQLWLRQ�RI� UDSH�� �3HQHWUDWLRQ��QR�
PDWWHU�KRZ�VOLJKW��RI�WKH�YDJLQD�RU�DQXV�ZLWK�DQ\�ERG\�SDUW�RU�REMHFW��RU�RUDO�SHQHWUDWLRQ�E\�D�VH[�
RUJDQ�RI�DQRWKHU�SHUVRQ��ZLWKRXW�WKH�FRQVHQW�RI�WKH�YLFWLP���7KH�HIIHFW�RI�WKLV�GHILQLWLRQ�FKDQJH�ZLOO�
QRW�EH�VHHQ�LQ�UHSRUWHG�FULPH�GDWD�XQWLO�DIWHU�-DQXDU\�������'DWD�UHSRUWHG�IURP�SULRU�\HDUV�ZLOO�QRW�
EH�UHYLVHG�� 

5REEHU\—7KH�WDNLQJ�RU�DWWHPSWLQJ�WR�WDNH�DQ\WKLQJ�RI�YDOXH�IURP�WKH�FDUH��FXVWRG\��RU�FRQWURO�RI�D�
SHUVRQ�RU�SHUVRQV�E\�IRUFH�RU�WKUHDW�RI�IRUFH�RU�YLROHQFH�DQG�RU�E\�SXWWLQJ�WKH�YLFWLP�LQ�IHDU� 

$JJUDYDWHG�$VVDXOW�-�$Q�XQODZIXO�DWWDFN�E\�RQH�SHUVRQ�XSRQ�DQRWKHU�IRU�WKH�SXUSRVH�RI�LQIOLFWLQJ�
VHYHUH�RU�DJJUDYDWHG�ERGLO\�LQMXU\��7KLV�W\SH�RI�DVVDXOW�XVXDOO\�LV�DFFRPSDQLHG�E\�WKH�XVH�RI�D�
ZHDSRQ�RU�E\�PHDQV�OLNHO\�WR�SURGXFH�GHDWK�RU�JUHDW�ERGLO\�KDUP��6LPSOH�DVVDXOWV�DUH�H[FOXGHG� 
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8QLIRUP�&ULPH�5HSRUWLQJ 

,QGH[�&ULPHV 

%XUJODU\��EUHDNLQJ�RU�HQWHULQJ��-�7KH�XQODZIXO�HQWU\�RI�D�VWUXFWXUH�WR�FRPPLW�D�IHORQ\�RU�D�WKHIW��
$WWHPSWHG�IRUFLEOH�HQWU\�LV�LQFOXGHG� 

/DUFHQ\-7KHIW��H[FHSW�PRWRU�YHKLFOH�WKHIW��-�7KH�XQODZIXO�WDNLQJ��FDUU\LQJ��OHDGLQJ��RU�ULGLQJ�
DZD\�RI�SURSHUW\�IURP�WKH�SRVVHVVLRQ�RU�FRQVWUXFWLYH�SRVVHVVLRQ�RI�DQRWKHU��([DPSOHV�DUH�WKHIWV�RI�
ELF\FOHV��PRWRU�YHKLFOH�SDUWV�DQG�DFFHVVRULHV��VKRSOLIWLQJ��SRFNHWSLFNLQJ��RU�WKH�VWHDOLQJ�RI�DQ\�
SURSHUW\�RU�DUWLFOH�WKDW�LV�QRW�WDNHQ�E\�IRUFH�DQG�YLROHQFH�RU�E\�IUDXG��$WWHPSWHG�ODUFHQLHV�DUH�LQ�
FOXGHG��(PEH]]OHPHQW��FRQILGHQFH�JDPHV��IRUJHU\��FKHFN�IUDXG��HWF���DUH�H[FOXGHG� 

0RWRU�9HKLFOH�7KHIW�-�7KH�WKHIW�RU�DWWHPSWHG�WKHIW�RI�D�PRWRU�YHKLFOH��$�PRWRU�YHKLFOH�LV�VHOI-
SURSHOOHG�DQG�UXQV�RQ�ODQG�VXUIDFH�DQG�QRW�RQ�UDLOV��0RWRUERDWV��FRQVWUXFWLRQ�HTXLSPHQW��DLUSODQHV��
DQG�IDUPLQJ�HTXLSPHQW�DUH�VSHFLILFDOO\�H[FOXGHG�IURP�WKLV�FDWHJRU\� 

$UVRQ�-�$Q\�ZLOOIXO�RU�PDOLFLRXV�EXUQLQJ�RU�DWWHPSW�WR�EXUQ��ZLWK�RU�ZLWKRXW�LQWHQW�WR�GHIUDXG��D�
GZHOOLQJ�KRXVH��SXEOLF�EXLOGLQJ��PRWRU�YHKLFOH�RU�DLUFUDIW��SHUVRQDO�SURSHUW\�RI�DQRWKHU��HWF��$UVRQ�
VWDWLVWLFV�DUH�QRW�LQFOXGHG�LQ�WKLV�WDEOH-EXLOGLQJ�WRRO� 
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8QLIRUP�&ULPH�5HSRUWLQJ 

,QGH[�&ULPHV 

KīĞŶƐĞ 
h�Z�������

ZĞƉŽƌƚĞĚ 
�ůĞĂƌĞĚ����

hŶĨŽƵŶĚĞĚ 
h�Z�����

�ůĞĂƌĂŶĐĞ 

h�Z����
�ůĞĂƌĂŶĐĞ�

ZĂƚĞ 
�ĞƉƚ͘����

ZĞƉŽƌƚĞĚ 
�ĞƉƚ͘��

�ůĞĂƌĂŶĐĞ 

�ĞƉƚ͘��
�ůĞĂƌĂŶĐĞ�

ZĂƚĞ 
,ŽŵŝĐŝĚĞ 2 Ϭ 1  5Ϭй Ϯ 1     5Ϭй 
ZĂƉĞ 4 1 7 175й  4  8 200й 
ZŽďďĞƌǇ 3 0 5 167й  3  5 167% 
�ŐŐƌĂǀĂƚĞĚ���ƐƐĂƵůƚ 27 0 20 74й 34 20   59й 
�ƵƌŐůĂƌǇ 46 7 17 37й 46 24   52й 

,ĂďŝƚĂƟŽŶ 33 6 16 48й 33 22   67й 
�ƵŝůĚŝŶŐ 13 1 1 0й 13  2   15й 

dŚĞŌ 520 13 296 57й 530 307   58й 
sĞŚŝĐůĞ 164 3 60 37й 164 63   38й 

�ŽŝŶ�DĂĐŚŝŶĞ 2 Ϭ 1 50й 2 1  50й 
KƚŚĞƌ 354 10 235 68й 364 243   67й 

�ƵƚŽ�dŚĞŌ 56 3 20 36й 58 26   45й 
�ƌƐŽŶ 0 Ϭ 0  0й 0 0    0й 

�ƵƌŐůĂƌǇ��ƵŝůĚŝŶŐ�
�ƌĞĂŬĚŽǁŶ dŽƚĂů 

^ŚĞĚ 1 

�ŚƵƌĐŚ 0
^ĐŚŽŽů Ϭ 
�ƵƐŝŶĞƐƐ  9 

KƚŚĞƌ 3
dŽƚĂů 13 
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6XSSRUW�6HUYLFHV 

There are Forty-two (42) employees within the Support Services section of the department. They 
assist the Patrol Division and Criminal Investigations Division (CID) with their daily operations. The 
Support Services team consists of the Administrative Sergeant, the Community Relations/Training 
Officer, Ten (10) full-time Communications Specialists, two (2) part-time Communications Specialist, 
two (2) full-time Communications Leaders, three (3) Record Secretaries, one Administrative 
Secretary, Sixteen (16) crossing guards, Five (5) alternate crossing guards, and one Custodian. 
Two (2) Systems Analysts, who are a part of the city’s Information Technologies Department; a 
division of Finance, who are permanently assigned and stationed within the police department for 
continuous direct support. 

In 2020 tKH�AGPLQLVWUDWLYH� 6HUJHDQW� DVVXPHG� FRPPDQG� IRU� WKH� HQWLUHW\� RI� WKH� VXSSRUW� VHUYLFHs�
WHDP� �&RPPXQLFDWLRQV�� &RPPXQLW\� 3ROLFLQJ�� 7UDLQLQJ��&URVVLQJ�*XDUGV� DQG�&XVWRGLDQ�, freeing 
the Administrative Lieutenant to take over most of the responsibilities for the city as its Deputy 
Emergency Management Coordinator�� 

In 2020 the Information Technology (IT) department saw the retirement of Dee Prebys, the Lead 
System Analyst for the Lake Jackson Police Department (LJPD)for previous 21 years.  IT in 
coordination with LJPD Records department, the NIBRS implementation was completed with the 
Texas DPS approving the NIBRS certification for the PD.  IT completed the upgrade of the Public 
Safety mobile network, increasing security for the patrol vehicles’ data networks.  The rollout of the 
new Endpoint Detection and Response (EDR) technology was started to increase overall IT security 
and stability.  IT upgraded all 3G mobile devices for the PD, with a focus on removing 3G from both 
the LJFD and LJEMS in 2021.  IT improved the department’s Disaster Recovery processes after a 
lightning strike severely impacted the PD network in August.  IT completed the introduction of Solid-
State Drive technology to increase longevity and performance in both the Mobile Data Terminal 
(MDT) and Desktop areas of the PD.

The Community Policing Officer oversees department training, community relations, Citizens Police 
Academy, Youth Citizens Police Academy, Explorer Post and Crossing Guards. The Community 
Policing Officer has organized many city events and community outreach programs including 
educational visits at daycares in the city limits. Due to the COVID pandemic during the 2020 year, 
the Community Policing Officer worked closely with local businesses to assist in gathering personal 
protective gear/equipment (PPE) for the City of Lake Jackson. 
� 
The Lake Jackson Police Department’s Communications Specialist (“telecommunicator” or 
“dispatcher”) personnel play a significant role in public safety. They are the citizen’s first line of 
communication when they need any form of assistance. In 2014, the State of Texas recognized the 
importance of telecommunicators and how vital their role is to public safety. Therefore, the state 
began requiring telecommunicators to be licensed. Each new telecommunicator must attend a 
required telecommunicator course, pass a state exam, pass a physical/drug screen and 
psychological evaluation to obtain the license. In addition to obtaining the license, the state now 
requires each telecommunicator to take at least 20 continuing education hours within each training 
cycle to maintain the license. Telecommunicators are further mandated to take four (4) classes; 
Cultural Diversity, Ethics, Crisis Communication and Spanish for Law Enforcement in addition to the 
20 continuing education hours. 
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In 2019 Texas lawmakers passed a house bill recognizing the importance of emergency 
telecommunicators. That bill changed the definition of a “First Responder” to include an 
emergency operator or emergency services dispatcher. The duties of a Communications 
Specialists are extensive and vary from answering general administrative telephone calls to 
emergency 911 telephone calls. The Lake Jackson Police Department Communications 
Specialists dispatch for the Lake Jackson Police Department, Lake Jackson Fire Department, 
Lake Jackson Emergency Medical Services (EMS), and the Lake Jackson Humane Department. 
In 2012 the City of Lake Jackson and the City of Richwood entered a contract, where the Lake 
Jackson Police Department provides dispatch services for the Richwood Police and Fire 
departments.

In 2020 Lake Jackson telecommunicators manually entered over 3,000 warrants issued by the 
Lake Jackson Municipal Court and Brazoria County judges into state a local database. Lake 
Jackson telecommunicators also manually entered over 2,400 handwritten citations and warnings 
into our city database.

With the addition of two new telecommunication positions, added in October 2018, the department 
strives to have to 3 to 4 telecommunicators on duty at all times. Telecommunicators use a 
Computer Aided Dispatch (CAD) system to enter calls, and in many cases, silently dispatch them 
to the officers in the field. The telecommunicators also utilize a 700 MHz radio system primarily, 
and a 400 MHz radio system as a backup. 

The majority of requests for police services come through the telephone system. The 
telecommunicator takes the information and enters it into the CAD system and then dispatches it to 
the appropriate first responders. Each documentation record in the CAD system is recorded as an 
“event,” and in 2020 there were a total of 60,437 events entered. Those events encompass all calls 
for the Lake Jackson Police Department, Lake Jackson Fire Department, Lake Jackson EMS, Lake 
Jackson Humane, Richwood Police Department and Richwood Fire Department. 

The Lake Jackson Police Department saw a decrease of 10,947 events, the Lake Jackson Fire 
Department saw a decrease of 78 events and the Lake Jackson EMS Department saw a decrease 
of 343 events from the previous year. The Richwood Police Department saw a decrease of 976 
events and the Richwood Fire Department saw an increase of 11 events from the previous year. 

The 7,853 total events for the City of Richwood reflect about 12.99% of the overall workload for 
Lake Jackson Dispatch, a service that has been provided to Richwood since 2012.

39



6XSSRUW�6HUYLFHV 

%HORZ�FKDUWV�LQGLFDWHV�WKH�WRWDO�FDOOV�IRU�VHUYLFH�IRU�HDFK�&LW\�DQG�'HSDUWPHQW�VLQFH����6.

/DNH�-DFNVRQ ��16 ���7 ���8 ���9 ��20 

3ROLFH �0,��� 60,590 �3�027 56�505 45��58 

)LUH 952 745 586 598 �20 

(06 ��719 4,495 ��801 5,022 4,679 

5LFKZRRG ���6 ���7 ���8 ���9 ��20 

3ROLFH 5�915 8,504 14,202  8,706 7��30 

)LUH 109 �24 88 112 �23 

Police calls are assigned based upon a “priority,” with “Priority P” being the highest level, which 
indicates an immediate danger to life or a major crime in progress. The next level of significance is 
“Priority 1,” followed by “Priority 2,” “Priority 3,” and on to the lowest “Priority 9.” As the priority 
number lowers, so does the threat level, thereby lowering the response urgency. Below is a chart 
indicating the events assigned, by priority, for the Lake Jackson Police Department for 2020. 

A notable difference in the Priority 1 call totals, in relation to previous years, is shown in the chart 
below. Following an assessment regarding police response to certain calls where there was a 
threat to property only, it was determined that the priority response code should be reduced for 
officer and citizen safety.  

Below chart indicates the priority calls since 2016

/DNH�-DFNVRQ ���6 ���7 ���8 ���9 ��20 

3ULRULW\�3 1,054 740 684 704 486 

3ULRULW\�� 1,814 965 622 �26 504 

3ULRULW\�� ���541 �3,065 �2,893 ���767 �1,105 

3ULRULW\�� �5�76� 45,594 �8,594 �2,173 32,547 

3ULRULW\��-� ��3 �26 �34 ��5 �24 

Most of life threatening and critical calls reported to the Lake Jackson Police Department are 
through the 911 system. Our Telecommunication Specialists received 12,554 such calls in 
2020. With a growth of our residential and commercial population, the police department has 
continued to receive a consistently large volume of 911 calls.  
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$ODUP�:H�UHJLVWHUHG�����DODUP�VLWHV�WR�LQFOXGH�����UHVLGHQWLDO�VLWHV������QRQ-UHVLGHQWLDO�
VLWHV�DQG���FLW\�EXLOGLQJV���$OO�DODUP�SHUPLW�UHQHZDOV�DUH�GXH�RQ�-DQXDU\��VW�HDFK�\HDU�
DQG�DUH����������1HZ�DODUP�SHUPLWV�WKDW�DUH�UHFHLYHG�WKURXJKRXW�WKH�\HDU�DUH�SUR-UDWHG� 

6ROLFLWRU� 

:H�UHJLVWHUHG���GLIIHUHQW�FRPSDQLHV�ZLWK�D�WRWDO�RI����LQGLYLGXDO�VROLFLWRUV���(DFK�VROLFLWRU�
SUHVHQWV�D�SKRWR�,'�DORQJ�DQG�D�EDFNJURXQG�FKHFN�LV�FRPSOHWHG�RQ�HDFK�LQGLYLGXDO� 

:UHFNHU� 

,Q������ZH� UHJLVWHUHG���ZUHFNHU�FRPSDQLHV�ZLWK�D� WRWDO�RI����ZUHFNHUV�� �(DFK�ZUHFNHU�
VHUYLFH� FRPSOHWHV� UHTXLUHG� SDSHUZRUN� DQG� WKH�ZUHFNHUV� DUH� LQVSHFWHG�E\� D�PHPEHU� RI�
WKH�3ROLFH�'HSDUWPHQW�DQG�D�SHUPLW�LV�WKHQ�LVVXHG�WR�HDFK�ZUHFNHU� 

5HFRUGV 

3HUPLWV 

5HFRUGV�5HTXHVWHG 

7\SH�RI�5HFRUG ��RI�5HTXHVWV 

$FFLGHQW�5HSRUWV ��� 

%DFNJURXQG�IRU�0LOLWDU\�RU�)LUHDUPV �� 

&RXUW�5HFRUGV �� 

&ULPLQDO�-XVWLFH�%DFNJURXQG�&KHFNV �� 

1RW�6SHFLILHG � 

2WKHU�3ROLFH�5HFRUGV �� 

3ROLFH�5HSRUWV ��� 

7RWDO�5HTXHVWV ���� 
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Support Services

7KH�3ROLFH�'HSDUWPHQW�UHVSRQGHG�WR�620�IDOVH�EXUJODU\�DQG�SDQLF�KROGXS�DODUPV�LQ���20���:H�
DOVR�UHVSRQGHG�WR 163 IDOVH�ILUH�DODUPV�IRU�D�WRWDO�RI�783�IDOVH�DODUPV���7KLV�\HDU�ZH�UHFHLYHG�
1 WUXH�DODUP�ZKHUH�HQWU\�RU�DWWHPSWHG�HQWU\�Zas�UHYHDOHG�DQG no WUXH�ILUH�DODUPs���:H 
rHJLVWHUHG�742�WRWDO�DODUP�VLWHV�WR�LQFOXGH�535�UHVLGHQWLDO�VLWHV�199�QRQ-UHVLGHQWLDO�VLWHV�DQG���
FLW\�EXLOGLQJV��$�WRWDO�RI��46,340.58�ZDV�FROOHFWHG�IRU�DODUP�SHUPLWV�UHJLVWUDWLRQ�DQG�IDOVH�DODUP�
IHHV���� 
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Support Services 

3ROLFH�$ODUP�5HVSRQVHV ���6 ��17 ��18 ��19 ��20
)DOVH�$ODUP������������������������������������
Burglary 	�3DQLF�+ROGXS 831 975 789 757 620 
)DOVH�$ODUP����������������������������������������������
)LUH 130 146 162  97 163

7RWDO�)DOVH�$ODUPV 961 1121  951 854 783
$ODUP�2ZQHU�&DOOHG�WR�&DQFHO��������
%XUJODU\�	�3DQLF�+ROGXS 118 153 133 104   5
$ODUP�2ZQHU�&DOOHG�WR�&DQFHO���������������
)LUH 29 28 14 17 35

7RWDO�&DQFHOOHG�&DOOV 147 181 147 121  40
:HDWKHU�RU�(OHFWULFLW\�5HODWHG���������
Burglary�	�3DQLF�+ROGXS 14  5 2 14  6
:HDWKHU�RU�(OHFWULFLW\�5HODWHG����������������
)LUH � 0 � 3 0

7RWDO�:HDWKHU�	�(OHFWULFLW\�5HODWHG 16 5 2 17  6
7UXH�$ODUPV��������������������������������������
BurJODU\�	�3DQLF�+ROGXS 1 5 1 4 1
7UXH�$ODUPV����������������������������������������������
)LUH � 3 1 � 0

7RWDO�7UXH�$ODUPV 1 8 2 6 1

727$/ 1125 1315 1102  998 830
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Everyone within the Lake Jackson Police Department contributes to our community policing efforts. 
Our Community Relations Officer presented youth related programs. He regularly educated the youth 
utilizing our BAT truck, The motorcycle division and Special Response events with the motorcycles 
and armored tactical vehicle.  

The Community Policing division offered a wide variety of programs for the citizens, students, and 
community at large. Area businesses often request and schedule presentations for their employees, 
and tours of the police department. This past year multiple programs were presented within the 
community. Most community events were canceled due to COVID-19.

The Lake Jackson Explorer Post canceled all meetings and will have to go thru, yet another 
rebuilding year come this next year.

City Wide National Night Out (NNO) party was slated to change venues to the outdoor area by the 
civic center. Due to COVID-19 National Night out was canceled.

The Blue Santa program continued to help area families. The Blue Santa program had to adapt to the 
ever-changing challenges of COVID-19. The Blue Santa program store day was changed to a drive 
thru to reduce the possibility of spreading COVID-19. Citizens Police Academy Alumni Association 
and other city employees helped shop individually for each child. Over 50 families and 113 children 
from Lake Jackson, with Christmas gifts and gift cards. This program would not exist without the 
overwhelming support of our citizens, businesses, and governing officials and volunteers.   

The Police Department Facebook page remains popular. In addition to posting information about 
events being held, outreach the Police Department does, and daycare and school visits, the page 
also has been utilized in seeking the public’s help in identifying suspects and solving cases.
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Emergency Management  

The City of Lake Jackson operates under the NIMS (National Incident Management System) and 
ICS (Incident Command System) systems during emergency management incidents and events. The 
EOC (Emergency Operations Center) is located inside the police department building on the second 
floor, next to dispatch. The city EOC operates under the Departmental EOC Structure. This structure 
allows for a smooth transition from the regular day-to-day operations to emergency operations within 
the EOC.  The City Mayor has appointed the City Manager as the EMC (Emergency Management 
Coordinator) and the Police Administrative Lieutenant as the Deputy EMC. The Deputy EMC is also 
the 211 STEAR (State of Texas Emergency Assistance Registry) Director.

At the end of August, City Manager/EMC Bill Yenne, retired after more than 40 years with the city 
and almost 30 as the city manager. At the beginning of September, Modesto Mundo, the Assistant 
City Manager was appointed as City Manager/EMC. 

In January, the Deputy EMC went to G-449 class and became a FEMA 300 class and 400 class 
instructor. In February, he eared his Certificate of Achievement for the FEMA Advanced Professional 
Series (APS)  in Disaster Operations Skills. 

The year started off with fears of a possible world-wide pandemic, involving the Covid-19 
(Coronavirus), which later became a reality. The city worked tirelessly with county and state officials 
to prepare the city to battle the deadly virus. The Deputy EMC worked closely with the Brazoria 
County Health Department in obtaining well needed PPE (Personal Protective Equipment) for first 
responders (Police, Fire, and EMS).  Measures were taken by first responders to disinfect buildings 
and vehicles that encountered the public, such as the police department, city jail, fire department, 
police patrol units, ambulances, fire apparatuses, etc. The city also hosted Covid-19 testing sites in 
conjunction with the Texas Department of Emergency Management. The Deputy EMC was the city’s 
daily point of contact for the health department on notification for Covid-19 cases within the city’s 
ETJ. The fight against Covid-19 went all the way through the 2020 year and into 2021. 

The City of Lake Jackson is located near the Gulf Coast, just north of Freeport, Texas, thereby 
making it subject to tropical storms, floods, and hurricanes. As a direct result, the city strategically 
places water pumps within the city to safeguard life and property when the threat arises. The Deputy 
EMC created a pump manual for city workers to help expedite the pump placement, which 
streamlined the process. In addition, he partnered with the VDD (Valasco Drainage District) and 
United Rentals to host a training class for city workers on operating and maintaining the water 
pumps. He filmed the training class and now the training video is available to city employees 
whenever needed.

The EOC was activated for Hurricane Laura, Tropical Storm Beta, and the water incident involving 
the Naegleria Fowleri Amoeba. Tropical Storm Beta and the water incident overlapped each other. 

In September, the city was notified that a young boy had passed away due to PAM (Primary Amebic 
Meningoencephalitis) caused by Naegleria Fowleri; the brain eating amoeba. There was a 
discussion on where the boy was exposed, and city water samples were taken by the state under the 
guidance of the CDC (Center for Disease Control). Water consumption and usage was restricted, 
and a water boil notice was put in place; therefore, a bottled water drive thru POD (Point of 
Dispensing) was created. The POD was initially set up at the Brazosport College, but after a couple 
of days it was relocated to the city’s recreation center. The Texas National Guard was called upon to 
aid the city in staffing the POD site. The POD was open for 13 days and over a million bottles of 
water was dispensed during the water boil notice.  

In short, it was a very busy year for the City of Lake Jackson and the Office of Emergency 
Management.
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In 2020, the Humane Department responded to 2683 animal related calls. The calls consisted of 
domestic animal pickups, lost animals, animal cruelty, barking complaints, dangerous animals, 
animal bites, possible rabies exposures, assisting with nuisance wildlife, injured wildlife, livestock 
within city limits and other animal related issues. They made 63 transports to the Rabies Laboratory 
in Houston and submitted 107 bats for testing which resulted in 2 positive results. The Humane 
Department had to use their dart rifle 3 times to tranquilize aggressive or scared dogs that were 
running loose in order to capture them.

In 2020, the Humane Department showed a significant decrease in calls related to stray domestic 
animals compared to 2019 which could be related to the Covid-19 pandemic causing more pet 
owners to stay home with their pets. The number of actual animal intakes in 2020 is showing the total 
number of animals (excluding wildlife) picked up and transported to the shelter by the Humane 
Department and the Patrol Officer which reflects the same decrease. The number of nuisance wildlife 
throughout the city increased due to the ongoing construction throughout the city which causes 
wildlife to relocate into residential areas. The Humane Department continuous to educate the public 
by distributing information packets and providing advice in wildlife related issues. The wildlife 
information packets are also available on the city website along with other animal related information 
to help residents with problems that may exist. 

The amount of animal bites in the community showed a significant decrease compared to the 
previous year. In 2019, the Humane Department received 32 reported animal bites and in 2020, 54 
were reported. This increase can be related to the Covid-19 pandemic since more pet owner were 
confined in their homes and involved the family pet. The bites reported from the shelter decreased 
immensely with 12 reported bites compared to 34 in 2019. This significant decrease is also related to 
the Covid-19 pandemic which caused the shelter to close temporarily to limit the contact with the 
public while operating only with limited personnel. The Humane Department received 34 
miscellaneous reports in 2020 which consisted of 17 Nuisance Animals - Animals Attacks, 1 
Nuisance Animal – Damages Property, 5 Cruelty To Animals, 5 Unrestrained Animal, 1 Cruelty – 
Trapped Animal, 1 Feeding Unlicensed Animals, 1 Tying and Staking, 1 Discharge Firearms In City 
Limits and 2 Other Incident. 

All quarantine checks conducted by the Humane Department have been included into the
chart which consisted of quarantine checks during quarantine periods at the shelter, at
owner's homes and local veterinarians.

Traps set by the Humane Department in 2020 for nuisance wildlife decrease significantly compared 
to the number of the previous year which could be a result of the ongoing education of the public to 
co-exist with local wildlife by the Humane Department and the fact that more residents are using their 
personal trap.

The unusual high or low numbers in 2020 are a result of the Covid-19 pandemic which caused the 
Humane Department to temporary operate on an emergency schedule to limit the contact with the 
public.

A lot of programs and events got canceled in 2020 due to the Covid-19 pandemic but the Humane 
Department participated in the Blue Santa Program.

The Humane Department worked together with other agencies such as Clute Animal Control, 
Freeport Animal Control, and the City of Richwood.
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In 2020, Lake Jackson Police Department personnel received 4294 total hours of training.  3574 
of those hours were Texas Commission on Law Enforcement (TCOLE) reportable training hours 
received by Sworn personnel. All officers hired by the Lake Jackson Police Department go 
through either a 6-week (306 hour) or 11-week (565 hour) field training program. Experienced 
officers usually complete the 6-week program. TCOLE allows a maximum of 160 reportable hours 
for Field Training, of which sworn personnel are eligible to receive once in their career. Any hours 
above 160 field training hours are applied to non-reportable training hours. 

In 2018, the Lake Jackson Police Department created a Police Cadet program, which was ap- 
proved by city council. The program allows a person to attend the police academy as a full-time 
police department employee. Thus, the program allows someone who is established to transition 
from one career path to another without a financial burden. The department realized that there are 
great candidates in the job market who would enjoy a career in law enforcement but could not 
afford to quite their current job, then pay for and attend an academy without an income. This pro- 
gram made that issue a moot point. The police department did not sponsor a cadet in 2020, but is 
looking forward to providing the opportunity to someone in 2021

In 2020 the Lake Jackson Police Department provided access to on-line training for both officers 
and dispatchers, thru Policeone.com. This has been a great asset due to COVID-19. In 2020 a 
good portion of training was completed on-line, with 398 hours coming from the Policeone.com 
platform alone.

1) Police Department Command Staff received 297 hours of reportable training.
2) Investigations division received 262 hours of reportable training.
3) Patrol division received 2607 hours of reportable training and 478 non-reportable training hours.
4) Reserve Officers received 80 hours of reportable training.
5) Communications personnel received 328 hours of reportable training and 242 hours of non-
reportable training.
The total number reportable and non-reportable hours for 2020 was 4294 hours.

The Texas Commission on Law Enforcement (TCOLE) requires all law enforcement officers to 
attend continuing training. Officers must complete all mandated training each two-year cycle. The 
last cycle ended August 31, 2019 and the next will end on August 31, 2021.
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All Texas Police Officers and Telecommunicators are licensed and certified based on law 
enforcement training, education, and experience. New in 2014 was the addition of the Master’s 
Certification for Telecommunicators. New for 2019 TCOLE recognized military service for 
training hours. In 2020 Employees of the Lake Jackson Police Department received 37246 
hours of previously un-reported TCOLE hours for military service.

7\SHV�RI�OLFHQVHV�IRU�2IILFHUV�DQG�7HOHFRPPXQLFDWRUV 

%DVLF��,QWHUPHGLDWH��$GYDQFHG��0DVWHUV 

3�2IILFHU�DQG���7HOHFRPPXQLFDWRUV�ZHUH�DZDUGHG�%DVLF�&HUWLILFDWLRQs 

��Telecommunicator�ZDV�DZDUGHG�,QWHUPHGLDWH�CHUWLILFDWLRQ 

��2IILFHUV�ZHUH�DZDUGHG�$GYDQFHG�CHUWLILFDWLRQs 

4 Officers were awared Master Certifications
� 
When available, the department will take advantage of contract training offered by various agencies 
and organizations. The training division will continue to hold in-service classes for the officers, 
concentrating on state mandated classes and classes required for officers to receive their 
Intermediate TCOLE certification.

Driving classes were held for the Citizen Police Academy Alumni - Citizens on Patrol program.

&/$66�+(/'�$7�/-3' '85$7,21 ��+(/' 

&RQGXFWHG�(OHFWULFDO�:HDSRQ��7DVHU��FHUWLILFDWLRQ�UH-FHUWLILFDWLRQ � � 

&rime Scene Investigation 40 1 

De-escalation � 2 

Patrol Tactics 8 � 

Sovereign Citizen 4 4 

53



<HDU�LQ�5HYLHZ 

54



55



56



57


	Blank Page
	Blank Page
	Blank Page
	Blank Page
	Blank Page



